Version 1.1 June 30, 2005 : FRPA Resource Evaluation Program and Forest Practices Board roles and responsibilities in the development and implementation of indicators for effectiveness evaluation/stewardship monitoring
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Legend:
FREP  FRPA Resource Evaluation Program

RSMP  Resource Stewardship Monitoring Program

FREWG FRPA Resource Evaluation Program Working Group (MOF, WLAP, MSRM)

FP Board Forest Practices Board

RVTL  Resource value team leader

RVT
DDM

Resource value team
Delegated decision maker



